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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

. T.S ENG NEERI NG COLLECGE

Name of the head of the Institution

SANJAY YADAV

Designation

Di rector

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0120- 2331000

Mobile no.

9990161722

Registered Email

dir.engg@ts.edu.in

Alternate Email

dean. acada. engg@ts. edu.in

Address Pl ot No. 46, Know edge Park - I11
City/Town GREATER NO DA

State/UT Uttar pradesh

Pincode 201308

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Ashish CGupta

Phone no/Alternate Phone no.

01202331000

Mobile no.

7906310511

Registered Email

i qac_engg@ts. edu.in

Alternate Email

dean. acada. engg@ts. edu. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww.itsengg. edu.in/ NAACYR20Da
t a/ NAACY®202018- 19/ AQARY®?02018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww\. itsengg. edu.in/Academ c¥%?0C
al ender 2019- 20_Scan_0001. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2. 65 2015 14- Sep- 2015 | 13- Sep-2020
6. Date of Establishment of IQAC 03-Jan- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

E- Workshop on MATLAB

15- May- 2020 100




L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NewGen | EDC | TS Newgen | EDC DST 2019 600000
Engi neeri ng 365
Col | ege
Vi ew Upl coaded File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View Link

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Devel opnent of roadnmap, action plan and nonitoring nechanismfor all the
programmes. Monitoring of the teaching, |earning and eval uati on processes.
Conducti on of technical conferences/sem nars/workshops/guest |ectures Pronotion
of inter institute conpetitive events to wi den the horizon of |earning
opportunities. Discussion of previously proposed activities and their outcones.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

1. To conduct Conf erences, Sem nar, Wrkshops, FDPs,
Seni nar s/ Wr kshops/ FDPs/ Guest I ndustrial and Educational Visits




Lecture/lndustrial Visits, 2. Mre
nunber of students shuold get enrolled
in NPTEL courses, 3. Up—gradation of

exi sting conputers in |aboratories with
hi gher configurati on and necessary
software, 4. Mdtivating teachers to
participate in refresher courses,

sem nars and wor kshops., 5. Provision
for conduction of nore classes on
aptitude, soft skills and personality
devel opnent. 6. Encouragi ng students to
excel in various sports and cultura
events internally and externally 7.
Provi de continuous counselling and

gui dance to the students to inprove the
quality of the teaching process. 8. All
nonPhD faculty nmenbers nust start the
process of getting registered

t hensel ves for PhD program

conduct ed by various departnments.
students in | earning new subjects
beyond their curriculum Helps students
in |learning new technol ogi es. |nproved
teaching | earning process. Mre than 80
students placed. Represented Nationa
Level as well as State Level Mentor
ward system inpl enented along with the
academ c coordi nators inproving
students perfornmance. Sone of the
faculty nmenbers get thensel ves

regi stered for Ph. D. progranme and
some of them successfully defended
their final Ph. D. defense.

Hel ps

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Governi ng Board 14- Cct - 2019

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 19- Jun- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute wise informati on exchange
anong the staff and faculty menbers,
students, academ c and nonacadem c
adm ni stration is being acconplished
t hrough intranet conmuni cation
consisting of internal group nai
assigned to all the faculty and staff
menbers. Al so, various batches of
students of each program are being
assigned individual as well as group
mail id and a conmon group mail id of
all the students of the coll ege.




Further, some portion of the academc
adm ni stration such as student’s
attendance, |esson plan, class tine
table, faculty individual tinme table,
assi gnnents, internal assessnents,
Acadenic Daily Report (ADR) and
Academ ¢ Weekly Report (AWR) are
archived through File Transfer Protocol
(FTP) on internet. i CLOUD EM5S ERP
system powered by C oud Next Vision
Pvt. Ltd. is inplenented in the
institute to nonitor acadenic daily
activities of the students. The ERP is
having SM5 and email integration and
provi des foll owi ng advantages as |isted
below. ¢ An integrated systemthat
operates in (next to) real tine,

wi t hout relying on periodic updates. -
A common dat abase that supports all
applications. ¢ A consistent |ook and
feel throughout each nodule. « Absolute
control on Institute processes through
100 automations. ¢ Eenabled to
facilitate Information access for
Students, Teachers, Managenent. ¢ 24X7
availability, anytinme — anywhere. -

I mproved Conmuni cation anbng, Students,
Teachers, Staff, and Admi nistration.

Fol | owi ng nodul es are currently
operational Student Information
Managerment: All the details pertaining
to student’s qualification and personal
i nformation can be readily upl oaded
along with all the supporting docunents
at the tine of adnm ssion. Also, the
current academ c status can be viewed
any tinme if required. Student

At t endance Managenent System Daily,
weekly and fortnightly attendance of
each individual student can be easily
managed and nonitored through Student
AVS. Al so, directly SMS can be
delivered to student as well his/her
parents if he/she is absent on a
particul ar day. Acaden ¢ Managenent:
Syl l abus I ntegration, Student G ouping,
Time Slot Setting, G oup w se subject
Mappi ng, Subject w se mapping, Tine
Tabl e Setup, Faculty wise tine table
setup, Course Wse Tine Table. Student
Exam nation: Subject w se Max marks
setting, Faculty perm ssion for marks
entry, Exami nation Schema. Online
Dashboard for Students: Unique ID for
all students, Notice/ GCircular,

Academ ¢ Cal endar, Mbdul e/ Subj ect
Details (with sessions/ topic), Mdule/
Subj ect wi se assignment, Sanple




Question, My Attendance, Faculty
Feedback. Online Dashboard for Faculty
Menbers/ HOD: Unique ID for all

Facul t y/ HOD, Mbdul e Managenent.

Academ ¢ Cal endar, Upl oad Subj ect
Details (with session plan),
Presentation, Sanple Question, Subject
wi se attendance/lnternal Marks

upl oadi ng. Onli ne Dashboard for
Managenent/Admin (MS): Student MS,
Student Attendance, Acadenic
Managenent, Student Exam nation Al umi :
Al ummi Regi stration, Al umi Perm ssion,
Al ummi Login, Al ummi Dashboard, Al umi
Data Search, Alumi Profile G oup Email
Facility. Library Managenent System
New Book/Item Entry Form Item
Managenent, |tem Bi nder, Book data
verification, Fine Setting, Book

| ssue/ Return, OPAC Search, Library
Report |ike Author Wse, Subject Wse,
Overdue Books, Shelf Wse, etc.,

Cat al ogue of books with I SBN, Author,
Title, Publisher, Nunber of copies of a
particul ar book, and any other

cust om zabl e i nformation.

Part B

CRITERION | — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

This criterion pertains to the practices of an institution providing curricul um
which required |l ots of efforts for designing catering to the latest job skills
market. | TS Engineering College, is an affiliated college to Dr. A P.J. Abdu
Kal am Techni cal University, Lucknow, approved by Al CTE, New Del hi offers B.Tech
programin Mechanical; Civil; Conmputer Science; Electronics & Communicati on;
and Electrical & Electronics; and programin Master of Business Adm nistration
The curriculumis designed by the concerned university AKTU passing ordi nance
in Board of Studies (BOS) and academ c council. The University adopted Choice
Based Credit System (CBCS) in 2015, providing opportunity for the students to
choose courses fromthe prescribed courses. The CBCS provided a cafeteria
approach in which the students can take courses of their choice, learn at their
own pace, undergo additional courses and acquired nore than the required
credits, and adopt an interdisciplinary approach to learning. In addition to
courses syllabus defined by the university, |ITS Engi neering College tried to
find gaps in the skills enhancenent through feedback fromits stakeholders i.e.
students, parents, enployers, faculty nenbers fromthe institute, alumi. The
institute notivated students towards opting e-courses i.e. NPTEL, Coursera and
established multiple “Centres of Excellence” with industry collaboration to
train students on the latest technologies to bridge the gap between industry
and academ a. These are run and supported by ace conpanies |ike Nationa
Instrunments, Rockwell, Apple I10S Apps Devel opment Centre, Syscom |Innovati on
Devel opnent Centre and e -yantra, to nane a few. The college has a strong
I ncubati on and Entrepreneurship Devel opnment Cell to encourage innovative




t hi nki ng and devel opnent of entrepreneurship spirit anmongst the students which
i s supported by MSME and Departnent of Science & Technol ogy- Govt of India. For
i mparting the courses, effective curriculumdelivery is utnobst inmportance. The
institute has a well-planned systemfor the delivery of courses. It start with
comuni cating the annual activities through Acadenic Cal endar to faculty
menbers and students, Tinme Table, proper attendance record through ERP system
i npl emented by institute recently, Daily class nmonitoring conduction on Googl e
drive, measuring student performance through result analysis on ST-1, ST-2, PUT
and university marks, arrangi ng renedi al classes and conmuni cating the
attendance status and students performance in the classes on regul ar basis.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
The Joy of NA 27/ 01/ 2020 84 NO YES
Conputi ng
usi ng Pyt hon
(NPTEL)
NA 29/ 07/ 2019 56 NO YES
I ntroduction
to
Pr ogrami ng
in C(NPTEL)
Pr obl em NA 27/ 01/ 2020 84 NO YES
Sol vi ng
t hr ough
Pr ogrami ng
i n C(NPTEL)
Dat a Base NA 27/ 01/ 2020 56 NO YES

Managenent S
yst em( NPTEL)

Operating NA 27/ 01/ 2020 84 NO YES
Syst em Funda
nment al s( NPTE
L)

Pyt hon for NA 27/ 01/ 2020 28 NO YES
Dat a Sci ence
( NPTEL)

Di screte NA 27/ 01/ 2020 84 NO YES
Mat hemat i cs
( NPTEL)

Op Amp NA 29/ 07/ 2019 84 NO YES
Practi cal
Applications
Desi gn
Si mul ati on
and | npl enen
tati on( NPTEL

)

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




Nl

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
587

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Virtual automation 05/ 05/ 2020 25
based online Sumer
I nternship Program
5 Days | abview Training 20/ 01/ 2020 35
Pr ogram
Sof tware Testing 01/07/ 2019 27
Apple i OS 19/ 08/ 2019 25
I ndustrial Automation 05/ 07/ 2019 21
Contr ol
COE: Basics of 01/08/ 2019 61
Pneumati ¢ Technol ogy
CCE: Basics of Electro- 01/ 01/ 2020 60
Pneumati ¢ Technol ogy
R- Syst em CoE 23/ 08/ 2019 27

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech CSE 168
BTech ECE 50
BTech EEE 20
BTech VE 61
BTech CE 30

VBA MBA 36

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes




Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Parent s’
basi s.

the final

subj ect - wi se.
generalised the results.
compl etion feed-up. Enployers’
departnent of the institute and proper data is maintai ned. Al umni
each year and feed-back regarding the syllabus is collected on the D Day.

f eedback is generally obtained on the parent neeting done on regular-
After collection of data the sane is anal ysed with graphs and charts.
Shortcomi ngs related to each stakehol der for each question is obtained and then
report of shortcomings is submitted to Director
Director with the discussion of HODs asked to make a plan to renove the

These shortconings are inplenented in the next senester

consi dering the resources avail able and considering the nmarket demands for the
skills enhancenent.

short com ngs.

75 students fill
100 faculty are covered for filling up the subject
data is collected with the help of CRC

| east

The feedback is collected through the different stakeholders after the
conpl etion of each senester as per the policy of the institute departnent-w se,

has been tried that at- the formfor

talk is held

of the Institute.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Mast er of 60 52 39
Busi ness
Admi ni stration
BTech Conput er 180 316 176
Sci ence and
Engi neeri ng
BTech Mechani cal 120 94 41
Engi neeri ng
BTech El ectroni cs 60 72 47
and
Comuni cati on
Engi neeri ng
BTech El ectri cal 60 32 15
and El ectronics
Engi neering
BTech G vi l 60 57 25
Engi neeri ng
Vi ew Upl caded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Number of
teachers

Number of
fulltime teachers

Number of Number of Number of
students enrolled |students enrolled | fulltime teachers

Year




in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1467 98 92 10 102

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
102 102 812 41 1 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In ITS Engineering College, there are Mentors who are in charge of class and different student clubs. Every
section has a Mentor who is in charge of the students of that Class. The Mentors are provided access to the
profile of the students and also to their contact details. Well-trained teachers who know the background of the
students are made responsible. Generally, the Mentors provide encouragement, motivation and counselling
support. Where the student requires additional help which is beyond the abilities of the Mentor, s/he guides the
students to the right person. Mentors help greatly in identifying diversity in terms of learning challenges as well.
They provide firsthand support to the students with difficulties and gives relevant inputs to subject teachers to
help the subject teachers be more effective in handling these students. The Class Mentor’s contact details are
shared with the parents/guardians. Similarly, the Mentor has the contact details of the parents/guardian. The
Mentors also provide additional support in terms of providing career guidance. When students graduate and seek
higher studies, almost always the students approach the Mentors for providing them with references. Many
Mentors also encourage students to collaborate with them in projects or in academic writing, especially when
students share their academic interests. This, although less common, greatly helps the students in giving them
an edge over their competitors elsewhere. Such Mentors also guide these students during their projects and
internships. This is of immense benefit to the students involved. Mentors who are in charge of student clubs
generally work with students who share common curricular or extracurricular interests. Such Mentors are usually
experts in a field and are passionate about the domains of their clubs. Their passion being contagious, students
who are part of such clubs greatly thrive and excel in those domains. Mentors are authorized to report any
challenge immediately to the HOD/ Director and seek resources required. Mentors also maintain record about
student progression. The Mentorship program at College is where many teacher-student bonds for a lifetime gets
developed. These mentors play the role of a caring adult and offer themselves as role models. Especially in the
context of students who come from broken or conflicted families, the significance of the role played by these
teachers, going way beyond what is their routine job as teachers, cannot be overstated.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1565 102 1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

102

102

0

2

26

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

Designation

Name of the award,




receiving awards from
state level, national level,
international level

fellowship, received from
Government or recognized
bodies

Nill NA Nill Nill

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech 10 4t h Year 10/ 06/ 2020 11/ 08/ 2020
BTech 10 3rd Year 10/ 06/ 2020 11/ 08/ 2020
BTech 10 2nd Year 10/ 06/ 2020 11/ 08/ 2020
BTech 10 1st Year 10/ 06/ 2020 11/ 08/ 2020
BTech 00 4t h Year 10/ 06/ 2020 11/ 08/ 2020
BTech 00 3rd Year 10/ 06/ 2020 11/ 08/ 2020
BTech 00 2nd Year 10/ 06/ 2020 11/ 08/ 2020
BTech 00 1st Year 10/ 06/ 2020 11/ 08/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute is affiliated to Dr. A P.J. Abdul Kalam Technical University,
Lucknow and foll ows the Exami nation pattern of the university. University
gui delines are strictly adhered to with respect to eval uati on process. There
are three Internal tests conducted. The schedul es of internal assessnents are
communi cated to students and faculty in the beginning of the senmester through
institute academ c cal endar which is prepared based on the university academnc
cal endar. The institute has reformed the continuous internal evaluation system
fromfaculty centric to student centric. The Institute Examcell franed
gui delines for conducting the CIEin Iine with cal endar of the Affiliate
University and the Institutions. As per the guidelines, the follow ng reforns
have been carried out effectively conducting ClE Scheduling of Interna
Exam nation, Seating arrangenents, hall invigilators listed for every
exam nation. Preparing the question paper for the internal exam nation in the
prescribed pattern based on Know edge | evel using revised Bl oonmis taxonony.
Scrutiny of the prepared question paper is carried out by HoD/ Subject expert
to ensure quality of the Question paper. Mnitoring the attendance of the
students for the Examination. Internal Assessnent has to be carried out within
the stipulated tinme. After conpletion of the internal exam nation, the faculty
eval uate the answer scripts and distribute to the students for doubt
clarifications or re-correction. The faculty subnits the re-corrected scripts
to the exam nation branch and marks are di splayed on the notice board. Result
revi ew neetings are conducted with result analysis and the renedi al actions for
further inprovenments are arrived after discussion with faculty, HoD and
Director. Upload of assessnment marks in university web portal and subsequently
conmmuni cated to parents. For each | aboratory sessions, the student is assessed
t hrough viva questions, observations. The evaluation for project course is
assessed by conducting periodical project reviews covering key paraneters |ike
probl em fornmul ati ons, understandi ng of the project, presentation skills, and




pr oj ect

conmuni cati on of

bat ches.

i deas,

t echni cal

know edge,

team wor k and proj ect.
review commttee organi zes review neetings to assess the progress of al
Perf ormance of the students in Interna
Faculties to identify slow and advanced learners in their respective subjects.
Sl ow Learners are encouraged to inprove their
counsel ling. Counselling Sessions are used to sort out the personal

academ ¢ and non-academ c probl ens.

Assessnent

The proj ect
t he
is used for

performance in future by

i ssues,

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

cal endar

cal endar,

t he depart nent
related activities |ike gust

i nteraction.
foll owed for

| evel .

Abdul

| ecture,

Kal am Techni cal

teachers and parents.
each departnment functions according to the teaching plan prepared at
This ensures that the curriculumis enriched through
extension series and industry

Uni versity,

The institute adheres to the Academ c Cal endar prepared according to the
provided by Dr. A P.J.

Every year we prepare the acadenic calendar for the institute and also a
departnent wi se activity schedule for snoboth functioning.
the academ c year to students

Lucknow.

It provides plan for

Consi dering the acadenic

For the acadeni c session academni c cal endar was prepared and

Abdul

Kal am Techni cal

conduct of examination and other activities.
is displayed on the institute website and al so shares with the head of the
departnments so as to ensure proper execution.
session 2019-20 is attached (Annexure 1) for
affiliated to Dr. A P.J.
t he academ c schedul e provided by the university. The Institute prepares their
own academ c¢ cal endar for various programes which follow the
timelines/guidelines and academ c schedule of the affiliating University.

ref erence.
Uni versity

The academ c cal endar

A copy of academ c cal endar for
Being an institute
Lucknow, we foll ow

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

00 BTech G vil 59 53 90
Engi neeri ng

21 BTech El ectri cal 21 20 95

and

El ectronics
Engi neeri ng

31 BTech 56 54 96
El ectronics
and Conmuni c

ation

Engi neeri ng

40 BTech Mechani cal 77 69 90
Engi neering

10 BTech Conmput er 178 171 96
Sci ence and
Engi neeri ng




70 VBA Mast er of 56 40 71
Busi ness Adm
inistration

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://itsengg. edu. i n/ naac-agar #St udent - Sati sfacti on- Survey-2019-20

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 365 DST 6 6
Proj ects
Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

TEDP (Technol ogy based G vil Engineering 26/ 12/ 2019
Ent r epreneur shi p
Devel opnent Program on
“Internet of Things

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
EDC I1C ME, GO NA NA 22/ 09/ 2020

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year




Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal ECE 3 Ni |
I nt ernati onal CSE 5 Ni |
I nt ernati onal VE 6 Nill
I nt ernati onal ASH 1 Ni |

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
ECE 3
VBA 3

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Akant 2019 Nill I.T.S En Nill
Mechani cal Kumar Materi al s gi neering
peculiarit Si ngh, Today: Pro Col | ege
y of nano Sanj ay ceedi ngs
BN filled Yadav,
pol yester |Siddhartha
based hono
geneous na
nocomnposit
es and
their FGVB
— A conpar
ative
st udy
Transm s Akant 2019 Nill I.T.S En Ni |
sion Kumar Material s gi neering
efficiency |Singh, Sid|Today: Pro Col | ege
of functio | dhartha, ceedi ngs
nal |y Sanj ay
gr aded Yadav,
mat eri al Pr ashant
based HDPE Kumar
spur gears Si ngh
Devel opm Akant Jour nal 2019 Nill I.T.S En Ni |
ent and in Kumar of Engi nee gi neering
vestigatio | Singh and ring Col | ege
n on trans |Siddhartha | Tri bol ogy
m ssi on
ef ficiency
of functio
nal |y
gr aded




materi al s
based Poly
but yl ene t
er epht hal a
te spur
gears

Mechani cal
and
Fracture p
eculiarity
of polypro
pyl ene-
based func
tionally
gr aded
materi al s
manuf act ur
ed via
i njection
nmol di ng

Akant

Kunmar

Si ngh,
Si ddhart ha
and Sanj ay

Yadav

I nt er nat

i onal

Pol yner
Processi ng

2019

Nill

I.T.S En
gi neering
Col | ege

NiTl

Modi fi ed
k-string
i N conposi
tion
vect or
nmet hod f or
DNA
sequence
conpari son
based on
maxi nmum
ent r opy
principle

KP
Si ngh, Dr
Ashi sh
Kumar, Dr
Manoj
Gupta

Jour nal
of Interdi
sciplinary
mat henati ¢

S

2020

Nill

I.T.S En
gi neering
Col | ege

NiTl

Chromatic
Di spersi on
| nduced
Sem
Opti cal
Pul se
Stretching
Appr oach
to Beam
Steering A
pplication
s of Phase
Array
Ant enna

M.
Chandan
Kunar

Wrel ess
Personal C
omuni cat i

ons

2020

Nill

I.T.S En
gi neering
Col | ege

NiTl

Char acte
risation E
xXperi ment a
| invesiga
tion of rh
eol ogi cal
behavi our

Har sh
Gupt a

Parti cul
ate Sc.
Technol ogy

2020

Nill

I.T.S En
gi neering
Col | ege

Ni |l




of oxide n
anol ubri ca
nts.
CFD and Dr. I nt er nat 2020 Nill I.T.S En Nill
Ther no- Sanj ay i onal gi neering
Hydraulic Yadav Journal of Col | ege
Anal ysi s Anmbi ent
of Ener gy
Mul tiple
Arc
Roughened
Absor ber
Plate with
Gaps used
in Solar A
ir-Heaters
Early On Dr. I nt er nat 2020 Nill I.T.S En Ni |l
set/ O f set Garima i onal gi neering
Det ecti on Chandel Jour nal of Col | ege
of Bi onedi cal
Epil eptic Engi neerin
Sei zure g and
using M Technol ogy
band
Wavel et De
compositio
n
A Novel Dr. I nt er nat 2020 Ni |l I.T.S En Ni |l
Schene for Moni ka i onal gi neering
Medi cal Jain Jour nal of Col | ege
| mage Conp Future
ressi on Gener ati on
usi ng Conmruni cat
Huf f man ion and
and DCT Net wor ki ng
with Water
Mar ki ng
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Devel opm Akant Jour nal 2019 56 3 I.T.S En
ent and in Kumar of Engi nee gi neering
vestigatio | Singh and ring Col | ege
n on trans |Siddhartha | Tri bol ogy
nm ssi on
efficiency
of functio
nal |y
gr aded
materi al s
based Poly
butyl ene t




er epht hal a
te spur
gears

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 7 29 0 0
nar s/ Wor kshops
Present ed 4 2 0 0
papers
Resour ce 9 3 0 0
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Rural | nnovation Unnat Bhar at 5 15
| dea Chal | enge Abhi yan
Yoga Canp Unnat Bhar at 3 20
Abhi yan
Awar eness on Unnat Bhar at 5 15
Wat er Bodi es Abhi yan
Bl ood Donati on Rotary Cl ub 4 360
Canmp Chazi abad
Tree Plantation ASH Depart nent 5 5
Survey on Unnat Bhar at 5 13
Tuber cul osi s (TB) Abhi yan

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Survey on Unnat Bhar at Survey on 13 5
Tuber cul osi s Abhi yan Tuber cul osi s
(TB) (TB)
Tree ASH Tree 5 5




Pl ant ati on Depar t ment Pl ant ati on
Bl ood Rotary Cl ub Bl ood 360 4
Donat i on Canp CGhazi abad Donat i on Canp
Awar eness on Unnat Bhar at Awar eness on 15 5
Wat er Bodi es Abhi yan Wat er Bodi es
Yoga Canp Unnat Bhar at Yoga Canp 20 3
Abhi yan
Rur al Unnat Bhar at Rur al 15 5
| nnovati on | dea Abhi yan I nnovation | dea
Chal | enge Chal | enge
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

00

NI L

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NA

Nill

Nill NA

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Syner gy 05/ 05/ 2020 Resear ch 5
Uni versity Moscow I ncubati on
Nat i onal 17/ 08/ 2020 Resear ch 5
Uni versity of of Sc I ncubati on
and Tech. Moscow
| ESEG School of 10/ 12/ 2020 Surmer Tr ai ni ng 10
Managenent
Jagmag Lights 15/ 08/ 2019 Resear ch 15
I ncubati on
Ai rwaves Projects 23/ 10/ 2019 Resear ch 12
Pvt Lt. I ncubati on
Thenme Sol ar 21/ 12/ 2019 Resear ch 13
Syst ens | ncubati on

View File




CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

135

114.61

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nill Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Alice for Wndows Ful l'y 6 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 57524 10430997 3889 208516 61413 10639513
Books
3277 712382 2500 2870 5777 715252
Ref er ence
Books
e- Books 305 0 10407 35000 10712 35000
Journal s 66 139640 42 92412 108 232052
e- 0 0 4947 35000 4947 35000
Jour nal s
Di gital 0 0 0 0 0 0
Dat abase
CD & 2705 0 0 0 2705 0
Vi deo
Li brary 1 81900 0 0 1 81900
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O hers(s 26 49771 0 0 26 49771
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content




00 NI L Ni Il

NI L

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 680 502 1 80 422 44 120 70 20
g
Added 0 0 0 0 0 8 0 30 0
Tot al 680 502 1 80 422 52 120 100 20
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

0 Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned budget on
physical facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned Budget on
academic facilities

24 22.7 121 123.51

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedure and policy for Utilization of follow ng: C assroons |aboratories
The cl assroons and | aboratories are utilized to inplenment teaching |earning
process to inpart quality education to students according to the university
course curriculumas per Tine Table designed by TT In-Charge and approved by
HOD after follow ng the bel ow procedure: 1) Al students are asked to opt for
el ective subjects. 2) After choice of the elective subjects by the students,

DAMAC deci des which electives are to be taught to the students. 3) Faculty are
asked to choose for the subjects they like to teach. 4) After choice of
subj ects by faculty, DAMAC deci des which subjects are to be allocated to the
faculty. 5) Then the Tinme Table is designed by the TT In-Charge and after
approval from HOD is dissemnated on the notice board and send to all stake
hol ders by official mail id. Library The Institutional Data Repository has been
installed to facilitate the users to access nultiple resources |ike e-Journals,
question papers, nodel solutions and news paper clippings using follow ng
procedure: 1) The students record his/her entry in the entry register to access
offline or online resources available in the library, 2) The students have Book
Bank facility which can used for getting textbooks issued for the whole
academ c senester after getting their identity verified by showi ng his/her OWR
I D card. The books are required to be returned at the end of semester. Sports
facility The Institution Sports facilities can be availed by the students




t hrough PTI using follow ng procedure: 1) The students record his/her entry
along with issuance date in the entry register to access gymor any sports
itenmfresource against his nane available in the Gymor Sports departnent
according to the franmed rules. 2) The PTlI inspect the returned sports itens
i ssued to the students and if not in proper working condition categorise it as
reparabl e or danmaged. |If the returned itemis reparable it is repaired or
di scarded if not reparable. Procedure and policy for Mintenance of Physica
infrastructure 1) Al stake holders are being provided with a loginidto
access the software. 2) In case of any breakdown, a conplaint is raised by the
user on the Conpl ai nt Managenent Software (CVMS). 3) The Conplaint is
automatically assigned to resolver dependi ng upon the nature of conpl aint
categori zation of which is given below. 1. IT Services 2. Accounts 3.

Admi nistration 4. Hostel 5. HR 6. House- Keepi ng/ Mai nt enance 7. Interna
Conpl aint Commttee (1CC) 8. Library 9. Registrar Ofice 10. Departnents 11.
Laboratory Equi pment’s 4) If the conplaint is not resolved within the maxi num
Turn- Around-Ti me (TAT) of 2 days, then it is automatically escalated to the
hi gher authorities as per the escal ation matrix shown bel ow. Level | Resol ver
Level Il Admin officer Level IIl Director-Admn 5) The institution has an in
house team to nmanage repair naintenance work. 6) M nor and energency
i nfrastructure mai ntenance requirenents are net with i nmedi ate effect by the
Adm ni strative Staff through approval by the HoDs and Director.

https://drive.google.com/file/d/1Ckv8Bu-ROT qv5xlugAc-FTqai-EnQfCW/view

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Institute 123 4826100
frominstitution Schol arshi p Scheme

Fi nanci al Support
from O her Sources

a) Nati onal 1. Utar Pradesh 50 4892250
Schol arship 2.
PMSSS JK
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Publ i ¢ Speaki ng 06/ 07/ 2019 237 PDP Depart nent
Sol vi ng Busi ness 06/ 10/ 2019 295 PDP Depart nment
Case studies
Soci al Medi a 04/ 11/ 2019 150 PDP Depart ment
Profiling
Debat es 24/ 11/ 2019 285 PDP Depart ment
Stress Managenent 23/ 08/ 2019 150 PDP Depart ment
M nd full ness 23/ 08/ 2019 250 PDP Depart nment
Sessi ons
Video Profiling 05/ 11/ 2019 150 PDP Depart ment




View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Assessnent 169 Nill Nill 171
Test ( AMCAT)
2019 Assessment 283 Nl Nil I 171
Test ( Co-
cubes)
2019 Pl acenent Nill 205 Nill 171
readi ness
program f or
2019
2019 Qur Nill 285 Nill 171
Executive
Director on
forthcom ng
pl acement op
pertuities-2
021
2019 Carrier Ni I 265 Nill 171
after
Engi neeri ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 14
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TCS 143 6 Byj us 4 4
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 4 B. Tech EEE, ECE NI T M Tech




CE War angal ,
NI T Surat,
Amty
Uni versity,
MNI T
Al | ahabad

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

GATE 6

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Literary Cultural Fest Zonal Level 1300
UDGHOSH- 2019
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 AKTU Nat i onal 10 Nill Ni Il Shagun
Zonal Cold Beni wal
Medal Arjun
Rat hi
Sagar
Ver na
Shi vam
Part ap
Si ngh
Abhi shek
Anand
Yadav
Devansh
Yadav
PAwan
Kumar
Yadav
Shashwat
Rai Tushar
Kumar
2020 AKTU Nat i onal 1 Ni Il Ni |l Sheel
Zonal Var dhan
Silver
Medal
2020 AKTU Nat i onal 1 Nill Nill Pr aj wal
Zonal Raj
Silver




Meda

2020 Dr. Nat i onal Ni Il 1 Nill
Abdul Pri yanshi
Kal am Art s Shar na
and
Cul tural
Fest Gold
Medal

2020 Dr. Nat i onal Nl 1 NIl N ki ta
Abdul
Kal am Arts
and
Cul tural
Fest CGold
Medal

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

| TS Engi neering Coll ege, Geater Noida provides necessary support to the
counci | nenbers in organi zing and coordinating the events. It encourages the
students to devel op their |eadership skills through these activities.
REPRESENTATI ON OF STUDENTS | N VARI OQUS COW TTEES | QAC Committee:  Two student
menbers are nonnated to be a part of Internal Quality Assurance Conmittee. o
These students attend the quarterly | QAC neetings and are free to put forward
their views for any required actions needed for students’ welfare. Student

Council: « A Student Council has been forned for holistic devel opment of the
students and to enhance | eadership skills for overall devel opnent of the
students. ¢ Student council is headed by a Student President and Vi ce-President

and they notivate other students to participate in the activities. ¢« They work
as a nmedi um between faculty and students. The follow ng conm ttees/societies of
students work under the control and coordination of Dean Students Wl fare. a)
Cultural Conmittee b) Literary Society c) Sports Committee Each
commttee/ society is headed by a faculty nenber with student coordinators. The
coordi nators of each commttee/ society exercise adm n control on the students
for active participation in all the events organized at intra-collegiate and
inter-collegiate level. It is the responsibility of the Faculty coordinators to
ensure that all the student nmenbers do get attendance for the duration of their
participation in all events by sending their names to the respective
departnmental HODs. In addition, every departnent has constituted a professiona
soci ety/commttee, which is responsible for conducting various technical/non-
technical events. The faculty nmenber of the departnent is headi ng each
departnental society/committee with students hol ding various posts |ike
President, Vice-President, Secretary and Treasurer. The various departnental
soci eties/students activity clubs are forned with the follow ng nanmes, which
hol d techni cal /academ ¢ events pertaining to their respective
di sci pl i ne/ branch/inter branch events. a) MEGABUI LD (Departnment of Civi
Engi neering) b) AVANT GARDE (Departnent of Conmputer Science and Engi neering) c)
ERGON (Departnment of Electrical and El ectronics Engineering) d) ENVISION
(Departnment of Electronics Comuni cati on Engi neering) e) MECH | MPULSE
(Departnent of Mechani cal Engineering) f) AVMBROSI A (Departnent of Business
Admi ni stration) Student Head Coordi nators of the above stated professiona
soci eties/students activity clubs also exercise adm n control and project their
budgetary requirenents, accordingly. Sports activities in the college are
adm ni stratively coordinated by the Sports Committee headed by sports secretary
and he is formally supported by Physical Trainer and Instructor (PTlI) and
student nenbers sel ected as Captains and Vice Captains (both boys and girls




separately). Al the students of the institute are grouped into four houses at
the time of admi ssion and for the next four years, they will be representing
their respective houses in various events held in the institute during the
year. These houses signify the elements of earth nanely AGNI (Orange Col our),
VAYU (Red Colour), SALIL (Yellow Colour) and Vyom (Blue Colour). Al the events
and activities are organi zed by the heads of the different committees/societies
under the abl e guidance of Dean Students Wl fare.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

SANKALAN- 2020

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

6.1.1 Mention two practices of decentralization and participative nmanagenent
during the | ast year (maxi mum 500 words) Decentralization Institute has a
mechani sm for del egating authority and providi ng operational autonony to al
the various functionaries to work towards decentralized governance system
Partici pative nmanagenent The institute pronotes a culture of participative
managenment by involving the staff and students in various activities. Al
decisions of the institution are governed by management of facts, information
and objectives. Both students and faculties are allowed to express thensel ves
to inprove the excellence in any aspect of the Institute. Strategic Level -
Director, HODs, Faculty and Staff nenbers are involved in defining the policies
and procedures, fram ng guidelines and rules and regul ations pertaining to
adm ssi on, placenent, discipline, grievance, counseling, training and
devel oprment, and library services etc., and effectively inplenenting the sane
to ensure snooth and systematic functioning of the institute. ¢« For the various
progranms to be conducted by the institute all the staff nenbers wll neet,
di scuss, share their opinion and plan for the event and form various conmmttees
i nvol ving students and coordinate with other faculties. ¢ Faculty nenbers are
al so involved in deciding academ c activities and exam nations to be conducted
by the college. Functional Level ¢ At functional |evel the faculty nenbers
participate in sharing the know edge by discussing the latest trends in
technol ogy during faculty neeting. ¢ Research center is managed by the efforts
of faculty nmenbers. ¢ Faculty nmenbers organi ze and participate actively in
various conventions/conferences/ workshops/ FDPs. ¢ Faculty nenbers also wite
joint research papers and share their know edge. Operational |evel ¢ Director
of the institution is responsible for acadeni c, non-academ ¢ and administrative
activities of the institution. « On behalf of the institution, he interacts and
corresponds with Affiliating University, etc., ¢ The budget is ear-narked for
staf f menbers and students to participate in various prograns organi zed by the
institute. « Ofice staff is involved in executing day to day support services




for both students and faculties. Acadenmic Conmittee Academic Conmittee is neant
for snooth conduction of academcs in the Institute. This commttee is headed
by the Director who works with HODs and subject in-charges. Role of acadenic
committee: o« Academi c committee nonitors the teaching |learning process. It
prepares the academ c cal endar of the institute that includes curricular, co-
curricular, extracurricular activities.s Academ c cal endar is neticul ously
pl anned and prepared in advance by HODs and ensures the proper inplenmentation
of the acadenmi c calendar. ¢« HODs are responsible for confirmtion and
observation of acadenic activities. They al so confirm about the audit process
of the departnent and gives input to | QAC. «Subject in-charge ensures about the
snoot h conduction of practical and theory classes. ¢ Subject in-charge gives
feedback to HODs regardi ng conduction of extra classes for the academ cally
weak students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssi on of students is being done
as per the AKTU, Lucknow norns.

I ndustry Interaction / Coll aboration The coll ege has interface with the
industry at various |levels which
i ncludes the followng::
1.Industrial/Sumer Training of
students. 2. Student projects sponsored
by the industry. 3.Industrial visits.
4. Campus pl acenents ? 5. State-of -the-
art Centre of Excellence in
col | aboration with em nent
mul tinational conpanies for providing
sumrer training to students.

Human Resource Managenent The col |l ege has wel | - docunent ed
procedure for the recruitnment,training
devel opnment, notivation and apprai sal
of the entire faculty and the staff
menbers. ¢ The institute has the well-
defined policy to obtain the high
quality human resources for acadenic
and non-acadenic activities. ¢ The
Col | ege has a well-defined and detail ed
recruitment policy. ¢ The interview
board consists of the chairman of Board
of CGovernors, Director, Dean Acadeni cs,
Concerned HoD, one specialist in the
field and one nom nee of AKTU, Lucknow.

Li brary, I CT and Physi cal The institute has conpletely
Infrastructure / Instrunentation automated library with subscription to
Nati onal and International journals, e-
journal s and magazines for intellectual
pursuits. ¢ Conputerized with Alice for

W ndows Software. ¢ Distinctive
characteristic of Book Bank facilities

provi des requisite books for al




subj ects to each student as per the
requirenents in each senester. « There
are five semnar halls well equipped
wi th | atest audi o-visual technol ogy
state-of-the art auditoriumwhich can
acconmodat e up to 1500 students an open
Amphi t heatre which hosts Intra and
Inter college events round the year
maki ng teaching nore interactive. « Wb
based learning, |ive sinulation
exerci se and project work nake | earning
process nore effective and enjoyabl e.

Research and Devel opnent

15 Days paid study leave in a
financial year is provided by the
institute to the Faculty nenbers

i nvol ved in pursuing higher studies. -
The institute has laid down definite
pl ans to encourage faculty to do
research, wite articles in journals
and nmagazi nes, subnit papers in
wor kshop and conferences etc. ¢ Towards
this the institute has framed vari ous
schemes for faculty in terns of
financial incentives, awards, provision
of study | eaves etc. ¢ These woul d be
strengt hened further so that faculty
has enough tine at its disposal to
conduct research and publish the
out comes.

Exam nati on and Eval uati on

Eval uati on of marks is contingent
upon internal marks from continuous
assessnent test and external nmarks
scored in End Senmester Exami nation.

e Conti nuous Assessnent Tests (Sessiona
Tests) are conducted by the Exam nation
Cell of the College and End Semester
Exam nation by the affiliating
University (AKTU). ¢ Marks in the
conti nuous assessnent/interna
assessnent and End Semester
Exam nati ons are accounted for in the
final results. ¢ Mentor systemis
practiced to nonitor the progress of
t he students throughout the program

Teachi ng and Learni ng

Est abl i shnent of the course plan for
every subject well before the
commrencenent of each semester al ong
with the course handouts which are nade
available to all students on the start
of the acadenmic year. ¢ Teacher’s study
materials are shared with students.
¢ Organi zi ng conferences, sen nars,
wor kshops, faculty devel opnment prograns
and guest lectures. ¢ Deputation of
students and faculty for conferences,
sem nars and wor kshops ¢ Internal tests
are being conducted on a routine




basi s. «Organi zi ng student seninars on
recent trends and devel opnents in
respective subjects.

Curri cul um Devel opnent

The institution is affiliated to
AKTU, Lucknow, U.P. Any changes/ up
gradation in the curriculumis totally
handl ed by the University. Specia
efforts are nmade by institute to
facilitate effective curricul um
delivery: « Detailed Lesson Plan and
related course materials are prepared
by the faculty nenbers. « Modern
teaching aids are provided in every
cl assroom < Attendance is nonitored by
HCDs t hrough Academ c Daily Report
(ADR) and Academi c Weekly Report (AVR).
* Regul ar neetings are conducted by the
HOD to di scuss about course coverage. -
Various COEs are set up by the
institute for effective curriculum
delivery to provide an opportunity to
students to get industry rel evant
trai nings and conpetence buil di ng
beyond curricul um

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The M'S nodul es of the Institute help
in planning acadenic activities which
i ncludes tine-table creation, uploading
of session and | ecture plan, attendance
noni toring and students feedback. This
MS helps in distributing students in
bat ches through batch managenent,

subject allocation to all the faculty
nmenbers, course wi se room all ocati on.

It allows students to select choice
based el ectives. The MS has inbuilt
students and enpl oyee grievance nodul e
whi ch hel ps in overall devel opnent of

the Institute.

Adm ni stration

HR One nodul e of the institute hel ps
in keeping service records of all the
enpl oyees mai nt ai ni ng servi ce books,
pronotion records, seniority etc. and

their total enolunments and the records
of their provident fund.

Fi nance and Accounts

Functions of the finance and accounts
are precisely defined and are strictly
followed with proper accounting
practices making record of each
financial transactions using
egover nance nechanism This has hel ped
i n keeping records of receipt of funds,
proj ects, consultancy inconeg,
donations, staff salary and all types




of purchases and paynent of various
utility bills and taxes.

St udent Admi ssi on and Support

further
preparing final
el i gi bl e candi dat es.
facilitates online paynent of the

used for

Students who are desirous in taking
adm ssion in U& PG program of the
institute are required to nake fornal
application online on institute’s MS
by registering thensel ves.
col l ected through this process is
maki ng nerit
adm ssion list of the

The dat a

l'ist and

It al so

required fees.

Exam nati on

nodul es for

sessi onal

MS of the institute has well
collecting the data rel ated
to marks of continues eval uati on,
end senester

coll ection of question papers.
Appoi nt mrent of external

bei ng done by the Affiliating
Uni versity.

test,

defi ned

mar ks and

exanm ners is

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Dr. Ashish
Gupt a

8th
| nt er nati onal
Conf erence on
i nnovations in
El ectroni cs and
Conmuni cation E
ngi neering(I Cl E
CE- 2019) - Spri ng
er, Quru Nanak
I nstitutions,
Hyder abad

Ni Il

2250

2019

Agha A
Husai n

8th

I nt er nati onal
Conf erence on

i nnovations in
El ectroni cs and
Communi cation E
ngi neering(I Cl E
CE- 2019) - Spri ng
er, Quru Nanak
I nstitutions,

Hyder abad

Nill

2250

2019

Praveen Bhol a

Two days
wor kshop on
I ntroduction to
Robotics

Nill

1600




(30-31, Aug
2019)

2019

Pr abhakar
Saxena

Two days
wor kshop on
I ntroduction to
Robotics
(30-31, Aug
2019)

Nill

1600

2019

Agha A
Husai n

Two days
wor kshop on
I ntroduTwo days
wor kshop on
Introduction to
Roboti cs
(30-31, Aug
2019) Two days
wor kshop on
I ntroduction to
Roboti cs
(30-31, Aug
2019)tion to
Roboti cs
(30-31, Aug
2019)

Nill

1600

2019

Pr aveer
Saxena

Two days
wor kshop on
I ntroduction to
Roboti cs
(30-31, Aug
2019)

Nill

1600

2019

Gari ma
Chande

I nt ernati onal
Conf erence on
El ectrical,

El ectroni cs and
Conmput er
Engi neeri ng
(UPCON) - | EEE
AMJ Ali garh

Ni Il

3245

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Ef fecti ven
ess’

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Nill Nill 34
Enoti onal |[06/12/2019 |06/ 12/2019
Intelligen
ce and Int
er persona




2020 Ni Tl Pr of essi Ni |l 34
onal i sm 07/ 02/ 2020 |07/ 02/ 2020
Ent husi asm
and
Attitude
2020 Ni Il | nt r oduc Ni Il 32
tion to Ms |10/ 01/2020 |10/ 01/ 2020
Excel
2020 Ni |l Sel f Nill 42
anal ysis |24/01/2020 |24/ 01/ 2020
and Self D
evel opnent
2020 Nill Safety Nill 32
Training |07/03/2020 |07/03/2020
and Conpl i
ances
2019 FDP on Ni Tl 40 Ni |l
| ndustri al 22/ 07/ 2019 |22/ 07/ 2019
Aut onmat i on
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on
Mechani cal
Desi gn
Techni ques for
Academ ¢ and
| ndustri al
Envi r onnent

08/ 07/ 2019

20/ 07/ 2019

12

FDP on
Condi tion
Assessnent and
Retrofitting of
Civil
Engi neeri ng
Structure for
Qper ational and
Extreme | oads

21/ 10/ 2019

25/ 10/ 2019

FDP on
Uni ver sal Human
Val ue and
Pr of essi onal
Et hi cs

29/ 06/ 2019

06/ 07/ 2019

FDP on
Manuf act uri ng
Process

21/ 08/ 2019

25/ 08/ 2019

FDP on Cyber
Security and

23/ 09/ 2019

27/ 09/ 2019




For ensi cs
MDP on 1 30/ 08/ 2019 01/ 09/ 2019 3
“Effective
communi cati on
for Manageri al
Success”
FDP on 6 03/ 12/ 2019 14/ 12/ 2019 12

Advancenents in
. C. Engines

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
15 15 19 19
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
11 5 5

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

| NTERNAL AUDI T: The Institution nmonitors the effective and efficient use of
financial resources through the systemof internal audit. It has appointed a
Chartered Accountant, who on regul ar basis conducts the internal audit. The
scope of internal audit includes audit of all the transaction of the Institute,
verification of fee reconciliation and checking of payroll of the Institute.
Wil e verifying the accounting vouchers, the internal auditor follows suitable
audi ting standards. Reconciliation of fees is done on half yearly basis and
verified by internal auditor. Verification of payroll is done by interna
auditor. EXTERNAL AUDI T: External audit is also conducted by auditors Ms. D.C
Garg Co., Gnhaziabad and they conduct the audit twi ce a year. Auditors conduct
the official scrutiny of accounts by going through routine college fee
col l ections, bank payments and recei pts, cash paynments and recei pts, undertake
verification of bills and paynent vouchers. Auditors further verify the TDS
return, PF and ESI return to ensure tinmely deposit of TDS, PF and ESI and
tinmely subm ssion of TDS, PF and ESI Returns. Thereafter Auditors submt their
report on the basis of their finding during the course of the audit. Al the
recomendati on, as suggested by the Auditors in their report, is taken care.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Funds recd from Parent 20667719. 83 For Routi ne Expenses
Soci ety Naned Durga
Charitabl e Society
View File
6.4.3 — Total corpus fund generated
00

6.5 — Internal Quality Assurance System




6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No Nill Yes Managenent ,
Di rector
Adm ni strative No Ni Il Yes Managenent ,
Di rector

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Continuous counseling, short attendance nonitoring and conmuni cati on of the
sane to parents/guardians to ensure that the students enrolled should neet the
required attendance criterion to appear in the end senmester examni nation w thout
fail. 2. In this regard, short attendance and detai nnent letters from sessional
tests are being regularly sent to parents. Also, the sane is being informed by
respective nentors tel ephonically to parents. Parents and | ocal guardians are
invited to the college and discuss the necessary action to be inplenented for
the progress of the student. 3. Conmunications regarding student’s perfornance
to the parents is done on a regular basis by the nentors through follow ng
ways: (i) Display on the notice board (ii) Performance reports sent to the
parents (iii) Parents teachers Interaction (iv) Feedback from parents is
collected fromtine to tine.

6.5.3 — Development programmes for support staff (at least three)

1. Professionalism Enthusiasmand Attitude 2. Introduction to Ms Excel 3. Self
anal ysis and Sel f Devel opnent 4. Safety Training and Conpliances

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Motivating Faculty Menbers to publish quality research papers in reputed
International Journals 2) To maximze Industry Institute Interaction 3) Hands
on experience both for students and staff menbers 4) Faculty menbers and
students to take up online courses. 5) Initiative for start-up. 6) Awareness
about new technol ogi es.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Facul ty 27/ 07/ 2019 27/ 07/ 2019 27/ 07/ 2019 35
Col I oqui um
on Thin film
based
sensors for
bi onmredi cal
Applications

2019 Facul ty 27/ 07/ 2019 27/ 07/ 2019 27/ 07/ 2019 35
Col I oqui um
on Functiona




lity graded
materials: A
Mat eri al
used for
specific
Applications

2019

2019

Facul ty

Col I oqui um

on Critical
t hi nki ng

10/ 08/ 2019

10/ 08/ 2019

10/ 08/ 2019

30

Facul ty
Col I oqui um
on Clusterin
g- based
Conput ati on
of
degradati on
rate for
phot ovol tai c
system

28/ 09/ 201

9

28/ 09/ 2019

28/ 09/ 2019

20

2019

2019

Academ ¢
Audi t

14/ 08/ 2019

12/ 08/ 2019

14/ 08/ 2019

62

Acadeni ¢
Audi t

15/ 10/ 2019

09/ 10/ 2019

14/ 10/ 2019

60

2020

Resear ch
Progress
Revi ew
nmeeting for
PH. D

Per sui ng

Facul ty

25/ 01/ 2020

25/ 01/ 2020

25/ 01/ 2020

21

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Free Health 29/ 08/ 2019 29/ 08/ 2019 25 40
check up Canp
at Wrld Heart
Day
I nt er nati onal 11/10/ 2019 11/10/ 2019 80 120
Day of the Grl
Child
Nat i onal 13/ 02/ 2020 13/ 02/ 2020 28 18
Wnen' s Day
(Debat e
Conmpeti tion)

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:




Percentage of power requirement of the University met by the renewable energy sources
Percent age of power requirenent of the College net by the renewabl e energy
sources is 15. It is obtained by installing Photo-Voltaic nodules on the
rooftops of the Institute building. The Institute nakes every effort to
integrate cross cutting i ssues as CGender, Cinmate Change, Environnental
Education, Human Rights, ICT etc., into the curriculum Every year a plantation
drive is done in the canpus. Specific colour dusthins are installed at various
| ocations different type of waste and cl eanliness is naintained. Continuous
efforts are nmade to switch off lights and fans when not in use, to save enerqgy.
It is being displayed at every critical point in the Institute. The Institute
has installed solar panels for supplenenting the need of power supply to the
hostel. C eanliness drive is organized to create awareness and notivati on anong
students to keep the environnment clean.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift Yes 3
Ranp/ Rai | s Yes 2
Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 0
Speci al skill No 0
devel opment for
differently abled
students
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 2 2 10/ 08/ 2 Sust ai n 60
019 Awar eness | abl e use
on Water |of water
Bodi es |and ot her
nat ur al
resour ces
2019 1 1 25/ 09/ 2 Unnat 75
019 Bhar at Benefits
Abhi yan of Yoga
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)




Human Val ue
Pr of essi onal

Et hi cs

20/ 06/ 2019

t
(i

educati on.

Thi s need for val ue

based educati on has been
repeat edly highlighted by
vari ous comm ssi ons and

expert conmittees on
The scope of
education is to
under st and ones

pur poseful ness or goal,
bot h as an individual,

as
wel | as a society.
Educati on shoul d

facilitate students to
have t he under st andi ng,
comm t nent,

conpet ence
and the practice of
l[iving with definite
Human conduct and to
participate in the

devel opnent of a humane
soci ety. Human education
must enabl e the student

to (i) devel op right

under st andi ng by shari ng
t he under standi ng of what

o do (val ue education)
i) develop right skills
by teaching how to do
(techni cal education)
(iii) practice right

living during the period

of educati on.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Teachers day

05/ 09/ 2019

05/ 09/ 2019

114

Engi neer’ s Day

15/ 09/ 2019

15/ 09/ 2019

325

Worl d Ozone Day

16/ 09/ 2019

16/ 09/ 2019

76

Vi shwakar ma Puj a

17/ 09/ 2019

17/ 09/ 2019

125

Regi onal Sem nar
on | nvestor
Awar eness

26/ 09/ 2019

26/ 09/ 2019

90

I nt er nati onal
Ani mat i on Day

22/ 10/ 2019

22/ 10/ 2019

43

Worl d Sci ence Day
for Peace and
Devel opnent

10/ 11/ 2019

10/ 11/ 2019

130

Worl d Conmput er
Li teracy Day

02/ 12/ 2019

02/ 12/ 2019

105

Nat i onal
Mat hemat i cs Day

22/ 12/ 2019

22/ 12/ 2019

95

Nat i onal
Ent r epr eneur shi p

16/ 01/ 2020

16/ 01/ 2020

55




Day |

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plantation Drive 2. No Plastic Canpus 3. Geen |landscaping with trees and
plants 4. Students participate in canpaigns |ike “Adopt a tree” 5. Awareness
about Deforestation 6. Conserve native species of plants and trees

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE 1 1. Title of the Practice: Professional and technical quality
enhancenent incorporating various nethods 2. Goal: a) To be in sync with the
| atest technol ogi es which are not part of university curriculum b) To get
exposure of real life working of any industry. c) To devel op entrepreneuri al
skills in the students. d) To prepare students for industry readiness. e) To
i nprove the enployability of the students. f) To prepare students for various
conpetitions for Govt. Jobs/ Hi gher Education 3. The Context Theoretica
studies are not sufficient for any aspiring engineering mnd. Syllabus based
experinments/practicals are provide the fundanmental exposure to the students.
Additional efforts are required to expose the students about the |atest
technol ogy as per the industry requirenent. The exposer of basic engi neering
| abs doesn’t prepare students for industry readi ness, doesn’'t pronote their
enpl oyability, and also not for conpetitive exam nations for governnent jobs /
hi gher education. Hence various different nethods are being used to overcone
this situation. 4. The Practice a) Successful establishment and functioni ng of
the state of art Centre of excellence (COE) for |atest technol ogies. These CO s
i ncl ude Rockwel |l Automation COE for industrial automation and drive, SMC COE
for electro-pneumatics, National Instrunments CCE for industrial instrunentation
and control, Apple 10S COE for app devel opnment, Syscom CCE for smart card
devel opnment, SALT CCE for software testing and E-Yantra for robotics
applications. b) Successful establishment and functioning of Entrepreneurship
Devel opnent Cell (EDC) funded by NEWGEN I DC, CGovt. of India initiative. c)
Regul ar conduction of Industrial Visits to top notch industries such as NTPC,
NPCL, New Hol I and, ABB, ST M croelectronics, Bisleri, Mther Dairy, Annol
i ndustries etc. d) Conduction of various events such as sem nar/ workshop/
short termtraining prograns/ FDP/ SDP /conferences on regular basis by each
departnent. e) Routine classes for Personality Devel opnment Program Aptitude
devel opnment f) Conduction of various technical sessions/ GATE classes for PSU
H gher education. 5. Evidence of Success On nonitoring the academ ¢ nobdul e,
followi ng were the observations: a) A renmarkabl e technol ogi cal advancenent is
observed in students as the result of their COE training. b) Qur various
student s/ al umi are now buddy entrepreneurs and running their business on their
new and innovative ideas. c) It is obviously observed that the students, who
take interest in understanding the various processes in industry, can easily
correlate the theoretical fundanentals with practical utilization. It also
hel ps themin their canmpus interview selection process as the enployers are
interested in students who have know edge of recent industry trends. d) Wth
the conduction of various events, it is observed that students and faculty are
now nore equi pped and conversant with | atest technological ternms and ideas. e)
Students placenment is enhanced due to increased confidence |evel and
conmmmuni cation with the personality devel opnment program f) The selection
percentage in various conpetitive exans has increased. 6. Problenms Encountered
and Resources Required More resources and infrastructure are required for
academi ¢ restructuring. New | abs have to established which have financial,
infrastructural and training chall enges however all problens are bei ng managed
wi th due efforts of managenent and faculty. Conduction of events needs
expansi on of resources and time. Tinme table have to re-adjust. Dedicated




faculties are required for specific Trainings. Tinme is the big challenges in
all these activities however with cunulative efforts and team works, all things
are nmanaged in stipulated time frane. BEST PRACTICE 2 1. Title of the Practice

Conduction of val ue based and personality devel opment program 2. Goal: a) To

make the students good human being. b) To groom students for responsible
citizen. c) To devel op professional ethics in the students. d) To groomthe
students personality. e) To inculcate the Indian culture and ethics in
students. 3. The Context The only technical subject know edge and associ at ed
experinental studies cannot produce the good human bei ng and responsibl e
citizen. It is prinme responsibility of any educational institute to inculcate
the values and ethics in the students for their overall devel opnent and
associ ated contribution towards society and country. 4. The Practice a) Sendi ng
faculty menbers to various human val ues workshop/ refresher courses. b)

Est abl i shnent of val ue education cell. c¢) Conduction of various personality
devel opnment prograns. d) Conduction of fire safety and road safety prograns. e)
Conducti on of blood donation canps. f) Inplenentation of Anti ragging rules. Q)

Conducti on of gender sensitization based program h) Organization of various

cultural events. 5. Evidence of Success On nonitoring the overall scenario of
the college: a) It is found that our students are nore disciplined and
cultured. b) 40 of college faculty has attended the human val ue workshops. c¢)

There is no ragging case in the prem ses. d) The college is a major partner

with GO in Unnat Bharat Abhiyan. e) Students are capabl e enough to organize

various cultural events on their own wi thout any indiscipline case. f) The
students are voluntary participating in various CSR activities. 6. Problens

Encountered and Resources Required The tine managenent is a major concern as

| ot of academi ¢ and non academic activities are going in parallel. Crowd
managenment in events is also a challenge, however w th nutual coordination of
students, faculty and adm nistrative staff, things are bei ng managed.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. itsengg.edu.in/criteria%05/Best ¥%R20Practices 2019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The 1. T.S engineering college is geared up for providing productive and
inspiring |l earning experience to students. To systematically foster the culture
of innovation anbng its engineers, it established the Institute Innovation
Council (11C) as per the guidelines of MHRD. Recently we have achi eved 5-star
rating in I1C. The center provides a range of resources which enpower students,
faculty and staff to pursue entrepreneurial achievenments to inprove people’s
lives, drive the econony and hel ps i nnovators bridge the gap between inventor
and venture capitalist through three different government supported incubation
centers - Entrepreneurship Devel opnent Cell (EDC), Business |ncubation Centre
(BIC) and NewCGen | EDC. Institute has been ranked anong Top 25 innovative higher
education private universities/institutions across India in ATAL Ranki ng of
I nnovati on and Achi evenent (ARI1A) 2020 and Certificate of Recognition for
Ef fective Practices for Incubation Center by Engineering College in 14th Wrld
Education Summt Del hi 2019. The Coll ege was conferred with Education
Excel  ence Award on National Summit on Wonen Education Enpowernent 2020 in the
presence of Honorable Mnister - Shri Nitin Jairam Gadkari. Qur students have
participated in various globally recognized conpetitions such as NASA Hunan
Expl oration Rover Challenge (selected for best design award), Smart India
Hackat hon 2020 (selected for final round based on App Devel opment on Food
Processing Problem), Gid Tech 2019 conmpetition (awarded 1st rank and Study
Visa for Japan), the H malyan Startup Trek 2019 (bagged a grant of 7 |acs),




teans fromdifferent branches participated in IIT Roorkee, IIT Delhi, I'IT
Mandi, |1 T Kanpur and achieved 1st and 2nd positions in the different events
i ke Robo-Wars, Robo-Race etc. Sone of our notable innovations include Smart E
bi ke, E Sugarcane Crusher, Juicer Mchine, Health Monitoring System Rai
Cenerator, Reception Robot, Low cost Sewage C eani ng Machi ne, Smart Gardeni ng
System Smart |nhaler, Smart Shopping Trolley, Solar Panel 3 stage cleaning
machi ne, Traffic free anbul ance systemto nane a few. Some of the marvel ous
efforts for overall devel opnent of students are ¢ Navrachna Foundati on for
Ent repreneurshi p Devel opnent, a subsidiary of |.T.S. Engineering College -
Institute-Industry Interaction. « MU wi th PadUp Venture for angel funding for
| TS incubates « MU with a Sweden based conpany with Dr. M kael Syvajarvi from
Li nkopi ng University, Sweden as one of its advisory board nenbers ¢ 8 different
Centers of Excellence (COE) for in-depth understanding of the nost rel evant
i ndustry technologies. o Apple i0OS CCE o0 R Systens CCOE o Syscom COE o | TB SALT
Software testing COE o Rockwel | Automation (Electrical) o National Instrunents
I nnovation Center (ECE) o SMC Pneumatics (Mechanical) o e-Yantra (ECE) -
Spiritual and Moral Training through teamwork. « Celebration of religious
festivals |ike Navaratri and Mata ki Chowki. As one of the prem er engineering
institutions in Geater Noida region of Utar Pradesh and carrying a rich
| egacy of nore than 24 years under the aegis of Durga Charitable Trust, I.T.S
Engi neering Col | ege has becone synonynous to innovations and creativity.

Provide the weblink of the institution
https://ww.itsengg.edu.in/criteria%05/ PO _2019-20. pdf

8.Future Plans of Actions for Next Academic Year

Continuing with the tradition of striving for excellence, the Academ c Cal endar
shoul d be nodified showing all the activities to be held in a session. ¢« To be
with the inpact of COVID 19 situation, the institution has tenporarily cancelled
physi cal classes. The institution is planning procured ZOOM |icence for untreated
cl ass sessions. Classes are al so equipped with the required tools to record
| ectures. « Beyond the el ectronic connection, we need to connect enotionally
specially in tinmes of anxiety and uncertainty. So, institute will focus nentoring
practice nore precisely. ¢ To share the plan with students about the schedule to
deal with the new situation and change in part of life. ¢ Focus will be given to
conduct quality online training programfor faculty/staff/students. ¢ To
i mpl ement the curriculumin a nore effective manner, it is planned to foll ow new
formats for |esson plan and evaluation. ¢« Mre nunber of pre-placenent activities
is to be conducted for the final year students to help themoptimlly utilize the
benefits of placenment opportunities. ¢« Keeping in mnd the environnent, the use
of paper for reporting and record keeping is mninized through recycle-reuse-
reduce solution for various processes.




